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M E S SA G E It gives me great pleasure to share this message for the

inaugural edition of ‘Sararas’ magazine that aims to
inspire, educate, and guide our undergraduates toward

value-based personal and professional development.
Prof. Dileep De Silva

Director, At the Career Guidance Unit (CGU) of the University of
Career Guidance Unit, Peradeniya, we envision a future where every student is
University of Peradeniya. empowered to achieve their full potential, shape their

careers meaningfully, and contribute positively to all
aspects of life—personal, societal, and global. The CGU
has worked closely with faculties, academic departments,
industry partners, and professional bodies to ensure that
career development becomes an integral part of the
university experience.

Our mission has always been to help students recognize
their strengths and plan appropriate educational, training,
and career pathways. In line with this, our policies align
with the ten focal areas recommended by the University
Grants Commission, including enhancing employability
skills, career  advising, industrial networking,
entrepreneurial development, and integrating career
guidance into academic curricula.

Over the years, we have also expanded student
involvement through societies such as "Robarosiya" and
"We Lead — Career Skills Society". These initiatives have
provided platforms for students to grow as leaders,
develop soft skills, and contribute meaningfully to their
communities.

While we have made significant steps in nurturing
professional, academic, and leadership skills among our
students, we recognize that one essential dimension still
requires greater attention spiritual and values-based
development.

We believe that ‘value-based education’ forms the
foundation of holistic human development. It helps
students become not only successful professionals but
also ethical citizens who contribute to a just and
compassionate society. With this goal in mind, ‘Sararas’
will serve as a new initiative to promote awareness of
values among undergraduates. Through thoughtful
content, this magazine aims to illuminate the path toward
a value-rich educational journey.

Let us remember that undergraduates are not just students

they are the future workforce and the change makers of
tomorrow. As such, cultivating strong values alongside

academic and career competencies will ensure they lead

with wisdom and shape a better future for the nation and

the world.

I extend my heartfelt appreciation to all those who

contributed to this valuable initiative and look forward to

the inspiration ‘Sararas’ will provide in the years to come.
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In this day and age, many

people have different aspects views
of success. Some believe that success
can often be measured by the amount
of money and individual has earned.
Since our childhood, we’re started to
think, how do we want to become in
our future. But rarely we asked,
which kind of jobs I want to do? It is
the simple difference with deep
meaning the way I see my future.
Through my personal experiences, I
have noticed many people choose
career based on pressure-from
parents, society, friends, the fear of
failures or needs of money.

Some choose medicine, engineering
or law not for their passions just for
fulfil the expectations. Other people
choose jobs, where they can earn
more money. | understood that I did
not want that kind of life. Because I
can’t spend many years to chase a
title if it means losing my values.
The real meaning of carrier is not
just about getting a well-paid job. I
want choose a job which job can
identify who I am inside. From my
perspective when choosing a carrier
path, it can be important to
understand the differences between
pursuing one that can earn you more
money or one in your field of
passion.
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Choosing a
Career that

feels RIGHT

People who choose a career or job
because of the amount of their
paycheck may value the money for
various reasons that could include
taking care of their families
purchasing a house or saving for
retirement. Choosing a career for
passion means basing your choice on
how happy you will be to do your
job. But I have learned that, success
is different for everyone. I know that,
it’s common to feel pressure when
pursuing a passion-driven job even
when you understand your values.
Even though, you can balance
Passion and practically through,
self-reflection, explore your values,
seek opportunities, find balance seek
guidance or define success.

In the end, while high paying job can
offer financial stability and security,
prioritizing job aligned with your
passion is crucial for overall
well-being, self-understanding and
the happy life. Ideally, you can find a
career that offers both financial
stability and align with your
passions, if that’s not possible it’s
important to consider what truly
matters most to you and make
decision that align with your values
and goals. When you close your eyes
and imagine your future, you don’t
just see a job, undoubtedly you see a
life led with meaning and peace.

Sivagnanam Abinaya

(BA in History -University of Peradeniya,
MA in Education (reading) - Lincaln
University, Malaysia)
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In today’s fast-paced, competitive
world, ambition is often seen as a
driving force behind success. It fuels
our dreams, motivates hard work, and
encourages goal setting. At the same
time, there is a growing need for
something quieter, deeper inner peace.
It’s the feeling of being aligned with
one’s true self, experiencing calm even
amidst challenges. While ambition
pushes us forward, inner peace keeps us
grounded. But how do we balance the
two, especially when choosing a career
path?

This balance begins with understanding
and embracing individual values.
Values are the principles and beliefs
that shape how we see the world, how
we interact with others, and what we
expect from life. They act like an inner
compass guiding our decisions,
relationships, and ultimately, our
careers. When our careers align with
our values, we feel motivated, fulfilled,
and at peace. When they clash, we often
feel drained, confused, or dissatisfied.

Take, for example, someone who
deeply values creativity. If this person
chooses a career solely based on
financial gain say, in a high-pressure
corporate environment with little room
for imagination they may achieve
external success but feel disconnected
internally. On the other hand, if they
pursue a career in design, writing, or
innovation, even if it doesn’t bring
instant fame or wealth, the alignment
between work and personal value
brings joy and peace.

Similarly, a person who values
service and compassion might find
inner fulfillment in roles like
teaching, social work, or healthcare.
If they ignore these values and
choose a high-paying job that lacks
human connection, their ambition
might be satisfied, but their spirit
might feel empty.

This is where the link between
ambition and inner peace becomes
clear ambition helps us dream big,
while our values help us dream right.

Many people chase ambition without
pausing to ask themselves, "What
really matters to me?" That’s where
the problem lies. Without inner
reflection, one might achieve success
that doesn’t feel like success at all.
True career satisfaction doesn’t come
just from titles or salaries it comes
from purpose, growth, and peace of
mind.




To achieve this balance, it’s essential
to first identify your core values.

These could include  honesty,
freedom, learning, connection,
stability, or growth. Once you’re

aware of what matters to you, the next
step is to explore career paths that
support those values. For instance, if
someone values independence, they
may be drawn to freelancing,
entrepreneurship, or remote work. If

someone  values  stability and
structure, they may prefer roles with
clear expectations and long-term
security.

Universities and career counselors
now emphasize this process through
value-based career planning. Tools
like personality assessments, value
inventories, and career reflection
exercises help students understand
themselves before stepping into the
job market. This is not just about
getting a job — it’s about finding
meaningful work.

But even in the right job, balancing
ambition and inner peace is a
continuous process. Ambition often
brings pressure deadlines,
competition, the need to constantly do
more. To avoid burnout, we need to
consciously protect our inner peace.
This could mean setting boundaries,
taking time to rest, practicing
mindfulness, or simply reminding
ourselves why we chose our path

It’s also okay for values and ambitions
to evolve. A person might start their
career chasing achievements but later

16

realize they crave balance and
purpose more than recognition. That’s
a natural

part of growth. Revisiting one’s
values periodically ensures that the
career journey stays aligned with the
evolving self.

In the end, career choices aren’t just
professional decisions — they are
personal reflections. When we choose
paths that echo our values, we bring
our whole selves to work. We find not
just success but satisfaction. We stay
ambitious without losing ourselves.
We remain driven yet peaceful.

So, as you plan your future or reflect
on your current path, ask yourself:
"Am I chasing someone else’s dream,
or my own?"

"Does this path reflect who I truly
am?"

Because real success is not just about
how far you go. it’s about how true
you are to yourself along the way.

Ransika Deewantha

Faculty of Humanities and social Sciences
Second Year

University Of Sri Jayawardanepura
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The Importance of Individual Values
for Human Capital Utilization

In today’s knowledge-driven world,
human capital remains a significant
force behind innovation,
productivity, and sustainable
development. While qualifications,
skills, and experience form the core
of human capital, the role of
individual values 1is increasingly
recognized as a powerful element for
its effective utilization especially,
among university graduates entering
the workforce.

Human capital refers to the
characteristics gained by individuals
through education, training, and
experience that enhance their
productivity and potential. However,
these attributes alone are not
sufficient. Individual values, such as
integrity, responsibility, respect,
perseverance and empathy shape how
individuals apply their knowledge
and skills in real world
environments.  Values  influence
behavior, decision-making, work
ethic, and interpersonal
relationships. Graduates, who are
often at the beginning of their
professional journeys, values act as
guiding principles that determine
how effectively their human capital
is translated into performance and
societal contribution.

20

Graduates are uniquely positioned to
drive innovation and social
adaptation. However, their impact is
maximized not only when they are
technically competent, but also when
they possess strong personal values.
Integrity ensures that a graduate
applies their knowledge ethically,
even under pressure. Responsibility
encourages ownership of tasks and
accountability for outcomes.
Perseverance helps overcome
challenges and persist in long-term
goals. Respect fosters healthy
collaboration in diverse teams.
Empathy enhances understanding of
stakeholder needs, leading to
inclusive solutions. When graduates
represent such values, their human




capital becomes more adaptable,
trustworthy, and sustainable,
benefitting both organizations and
broader society.

In the current job market, employers
seek more than degrees. Surveys
consistently show that attributes like
reliability, honesty, communication,
and team orientation rank highly
among necessary qualities. Graduates
with strong values are more likely to
be effective in leadership roles,
resilient in changing environments,
trusted with responsibility, and
promoters of ethical culture within
organizations. Thus, individual values
become a competitive advantage in
professional development.

While educational qualifications open
doors, it is the values embedded
within individuals that determine how
far and how well they walk through
them. For graduates, possessing
strong personal values enhances not
just their career success, but also the
broader utility of their human capital.
As such, nurturing a value-based
mindset should be a strategic priority
for both higher education and
employers. Empowered by both
competence and character, graduates
can become the cornerstone of a
value-driven and sustainable future.

Sumudu Lankathilaka
Career Guidance Councellor
Career Guidance Unit
University of Peradeniya
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History, often perceived as a

mere chronicling of past
events, is in fact a dynamic
and indispensable discipline
that offers profound value to
human life. Beyond its role as
a repository of knowledge,
history provides crucial
frameworks for understanding
the present, navigating the
future, and fostering critical
and

thinking, empathy,

informed citizenship. While

28

its methodologies and
interpretations are subjected to

ongoing debate and revision,

the fundamental utility of
historical inquiry remains
undeniable, serving as an

essential lens through which
humanity comprehends itself
and its place in the world. One
of the most immediate values
of history lies in its capacity to
Far

illuminate the present.

from being isolated

occurrences, contemporary

social, political, economic,
and cultural phenomena are
deeply  rooted in  past
developments. History helps
explain how societies and
cultures have developed over
the

traditions, values, and heritage

time. It  preserves
of societies, fostering a sense
of identity. Understanding the
historical trajectories of
nations, conflicts, ideologies,
and scientific advancements
allows for a more nuanced and

comprehensive grasp of their

current manifestations. For
instance, analyzing the
historical roots of ethnic

tensions, economic disparities,
or political systems provides
that

context simple

present-day observation
Without

individuals

cannot. historical

awareness, and

societies are  prone  to

| superficial analyses and an

inability to recognize
recurring patterns, rendering
them vulnerable to repeating
past mistakes. This is not to
offers

but

rather that it equips us with the

suggest history

prescriptive  solutions,

analytical tools to dissect
complex issues and anticipate
potential consequences based
on prior experiences.
Furthermore, history serves as

a vital tool for informed

decision-making and future



planning. While the past does
not perfectly replicate itself,

historical precedents offer
valuable insights into the
dynamics of change, the

consequences of particular
policies, and the resilience or
human
the

successes and failures of past

fragility of
institutions. Examining

societies, leaders, and
movements provides a rich
for

empirical database

evaluating contemporary
challenges. For policymakers,
understanding the historical
impact of interventions can
guide strategic choices. For
individuals, knowledge of

crises  or
shifts

personal

past economic

technological can
inform and
professional decisions. In a
rapidly evolving world, the
capacity to recognize

historical continuities and

discontinuities is paramount
for navigating uncertainty and

fostering adaptability.

“History is an
unending
dialogue
between the
present and the

past.”
E.H. Carr

Beyond its  instrumental
utility,  history  cultivates
essential intellectual virtues.
The discipline inherently
demands critical thinking,
requiring individuals to
evaluate evidence, discern
bias, analyze multiple
perspectives, and construct

coherent arguments. Engaging

with primary sources,

interpreting conflicting
accounts, and recognizing the
subjective nature of historical
narratives hones analytical
skills  that the
confines of academic study.
This
fosters intellectual humility,
the

nature of

transcend

critical ~engagement
acknowledging
provisional

knowledge and encouraging a
continuous questioning of
established truths. Moreover,
history promotes empathy and
understanding by immersing
individuals in different times,
cultures, and worldviews. By

encountering the lived

experiences of people from

diverse  backgrounds  and
circumstances, one develops a
more profound appreciation
for the complexities of human
the

structures,

motivation, impact of
the

human

social and
universalities of the
This

understanding is crucial for

condition. empathetic
fostering tolerance, reducing
prejudice, and building bridges
between disparate

communities.

However, the value of history

is not without its critical
considerations. The very act of
historical inquiry is an

interpretative  process, and
narratives are often shaped by
the perspectives and biases of
the historians themselves. The
danger of presentism —
interpreting the past through
contemporary values — and the
selective use of evidence can
distort understanding and lead

to misrepresentations.
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Furthermore, history can be weaponized for
ideological purposes, used to legitimate power
structures, or to fuel nationalist narratives. Thus, a
critical approach to history is essential, one that
acknowledges its inherent subjectivity, encourages
methodological rigor, and promotes a multiplicity of

voices and interpretations.

In conclusion, despite these inherent challenges, the
value of history as a discipline to human life remains
profoundly significant. It provides the essential
context for understanding our present, the informed
basis for shaping our future, and the intellectual
scaffolding for developing critical thinking,
empathy, and responsible citizenship. History is not
merely a collection of inert facts; it is a living
dialogue with the past, a dynamic process of inquiry
that enriches our intellectual lives and empowers us
to navigate the complexities of the human experience
with greater wisdom and insight. To neglect history
is to choose ignorance, to sever ourselves from the
accumulated wisdom of generations, and to diminish
our capacity for a truly meaningful and informed

existence.

B.M.Hashini Prabuddhi Basnayake
Third Year,

Department of History,

Faculty of Arts.

30




e

T i ﬁq-\.-*:_\. T“-"“-"-"\-"ﬂ-"ﬂ-\ﬂ“h‘ﬂ-\'ﬁ'-\.-
LR 1

-:_15-‘_,_._\, = .-.' g oic sl Eic g
"1'—+-| ]

"” Wﬂ "‘,'____ N -
mum 4 Tistorps

IS dn

tilendm g
i - ialogue
* between .

m— ﬂ___

T ?éhe present
and
the past.

-E.H. Carr-

31



_636@ glveennes® 8o E
DO D3 O Qo ©d®F DOP
ERFIex DENO® &edid o I,
B8, e8RS ®) OIS @D BeH®
00BS. c®® B8OT, »BB, FBERHBS
®) 0310 0» Bodeed S8 wowED®
©3908FORE. BE®E e390BFO®
DDBHDO 8@ DE DB, VB
6390BFOE DET R ceivs ©e®
GHEEPRBL O» {DIOE oRE D
BF» 005 DOE. 9OFE ©39LsTFOGR
PRed S BDmexns @R godIT®)
D0 gbOB ®) DIBTGE 6eIBIOIF DI
PIDOBE EL®HB DOE.

029LBOGE ®») DaSe 880Dy g
B8O85» FeDBINS BoDEMEB OB ®SE®
By D098 OF ©e»n) DO
OO0 SERCH SOFD) DP®EED
BOMIT 090 BT TOerHB 0@F®
039 HBDOeEE IS0 6810Rd
200 DO

52

e09bed0s cm E®) chonas.

PRed 8BOvend ©Ind ©eed G
gDded 800 R O®» »OtH) 6eOH
PODD 68¢; cHVE 60 BB SEACD
e@F® D®» ltd) CORFLD @R
LAMTOD GBOBY cPDOEe dF®
BEMHSRO RO TR ©red.
g 806D 000 9DV BHeRI®EBS
OO FNEE FOFE SoOoO»
aD00 DOF gond 50 »® ®IBES 9Q
DOOTH® emedd D@t O® HIDIOGD
CiS@ »iD0. R OTe»»O cd»ET §
®E300 exIbsTBOE EDBH OBF De®
DO BEM®OD BT,

& g0 ©e»] Desd DG 63IVBTBOG
ORLeHE ot ©®end IesIcensd
RHED [SeImhle) DOGS R SIAAL))
039b8OB  ®&e® b3 (Big Five
Personality Traits) ©&&.

1. Openness to experience: DECEDBBeOS
%) POBEBBe®S G 63ILBHBHSY 6»
BEORBS

2. Conscientiousness: 309N ERBOeBS
) DOHPOBS ©F 63908 o»d
BEORBS

3. Extraversion: BOIBECIDens %))
DTS 6839086 0’ SEORBS

4. Agreeableness:  ©0ed0exs @
DOTINOTD 6390BERS 0D SEORBS

5. Neuroticism: &8 ®) 2300 B
BB 03ILBHRTD 0w BEORRSD

c®® DDI®IO 083908550
S00EFens @F BEORERS ©Ee®) &
g ofoe ocs3FOE0  ®rEes®
P@Ided DOD LIFSH =OT» gmo®
2@ 05390830B0 ®iEes® IDICeE

a5 Bdows 266l cnIbB2Dis

cneced BEDQY DOLg277




DA B D eIOI®TH®O EEOERPI
BOEEEEIFD DB FDE.
090, 9O agcvEd »  SLOIHEDG

DTS 88D 9O gFHIRVBFE ©8S
aBecB® R ®tSO0 Ot [E®E®)
(Openness Personality) @), &S5
DeBDB 0] HeDIFSBICH DoBPB DS
20En Hled®xy 08 Tedy &
ZIDFWeRn Do® wEITMOB 9WES.
00RO ocdNHER, DO etdn »dS
08390830 S Yo 8E®E®EIO
(Conscientiousness) t@E®, dSeCBHM
o] PYes DeBPEIB gImern IG
®TH @O 8O,

0®® 63YLBTO EPVBMEY SERE @)
gOeRINGD EIOIBE &sd 2SSO
D0 OIS S ot3® &s8d G®BBHOME
DOD DITS OFDO HDEM®TSH RO D)
DD 8.

038  ® coodedds god

®e80s 020808 &#OcHINV.
BEOE 03IL8TOG ») LIS god G®
FIDIOBTSY 62I6TEB8RT =S50 D
DS 806 nE gvISSn0 OB
ge8890@ »rBEI0 PHER. DO

03908300 8Red BS0@o #deRINEDS
BStO8® @08 0@ SIDOMBE DO
OB S0 aFSc Sdvos
C@IVO®THR0 b 8. ZEoe
8000 ¢ ©8 DeCDE DIBSos
eIO®IBE® Gy #ICIB® e®»I eI
TR BEBR) 20 IOV SOHMD @
e OB BEOEBIO® IDDBMOGE €
e cDO» EDBMES. R DOY ERY
DB R0 BOMD 090 AR LadSe ¢
DO CR® &IWDIOROE @ReE
03908TOB RESIE.

9B ®OTDOENEE 9BWTHO® 5OHIOG
BrEE® BOODE, DTDEWID
Bt nde BeddoPBe 3PF® SOME
D9l @Yed e®) Fgrred 68IbasTFOGB
@2a.

20908306 sl Otecom®.

gc 0» 00 eEIDe e 0390s0@
BEDIDTHV0 0®F® DLADB DO®TH OO
MBTI, Big Five, Holland Codes &%
SO 0390330 obIsd 0DE®
®»EB & g8 o c®0BW oRre®]
ecem0 18507, gbddy S
8920l 15818 D0erSe0 @wesIes.

oot »PYD o® gNd 03VBTOE BY
DB O®es 6 639ICHEBD® DBHenS
®R0 8@ ©E0, DDA BPOIHD
0 gEedd oTOx DO ARe®
89230 @Ve6 0830» einni.o®
B0 Dot 6O 9 098I @D
BeHBO PSe 8500 Dede S
R e aSe MELm0 8® eI
ORed 8ol OLAM®, FONBDD D
081 58 ©00H00 ©@BeDE.

9fS, DS ok AEID. ORed
FMODERE [HIORGE R 6t DD
£C) RE) BEY B0 €tB® ®»eHE.

5\&\'.'&4{&\"&72& é‘)‘g&\o a&oéﬂ\'s\
%o T Ve
s56D5n% Z)zdme boe )
L) V\%’S@S:Q&ogd

33



54

Living Values Education
Source: https://www.livingvalues.net
(Association for Living Values Education International)

Why Do | Want Values?

Take the 15-minute Living Values Awareness Quiz to discover how values impact your life.
The “Wheel of Life” shows how balanced your current life is and where improvements can

be made.

HOW TO PLAY

Look at each Value-related question and
reflect deeply across aspects of your life:
relationships,

family, community,

environment, etc.

Write how each value relates to your life
right now, focusing on your behavior and

actions.

Score each from 1 to 7 (1 = lowest, center of
the wheel; 7 = highest, outer edge).

On the wheel diagram, mark your score for
each Value, starting with Peace, and join the

dots.

The shape shows your current balance. Is

your wheel smooth or bumpy?

Focus on low-scoring areas to improve
balance and awareness.

Note: No judgment—only awareness.

LIVING VALUES QuIZ

Score each from [ to 7 (Always = 7,
Sometimes = 5, Seldom = 3, Never = 1)

Peace: Do I create a peaceful atmosphere in
my home and work?

Love: Do 1 express love toward myself and
others unconditionally?

Respect: Do 1 honour the worth of others
and myself in daily interactions?

Tolerance: Can 1 be tolerant of others and
situations consistently?

take
responsibility when things go wrong?

Responsibility: Do 1 personal
Honesty: Am 1 willing to be honest even if
the outcome is difficult?

Humility: Can | forgive those who’ve hurt
me?

Happiness: Do I truly feel happy in my life?
Cooperation: Can | accept help from others,
even if [ don’t seek it?

Simplicity: Do | keep my life simple?
Freedom: Do 1 feel free to make choices in
relationships, work, life?

Unity: Do 1 feel connected to life, my

environment, and those around me?




MY WHEEL OF LIFE TODAY

Am I living in my values? Here is an easy way to discover where we are at any moment.
Join the dots of these twelve core values. From YOUR OWN score of 1 - 7, with one being
the lowest and closest to the center and seven being the highest and furthest out, place your
score - the degree that each Value is FULLY present within you now - at this moment in your
life. Please start with PEACE.

Add the twelve numbers together—the greatest expression of LIVING VALUES you could
have would be 84 (the outer circle where the angels live!). Whatever you have is where you
are now in your life. Using your own honest reflection will enable you to refocus on those

Values with the lowest score.

Creating a value-driven atmosphere empowers Individuals to grow, collaborate, and
contribute to a_just society.
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